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Athletic Handbooks for Student-Athletes and Coaching Staffs

In this session, we will review the development, 
discussion and annual review of the handbook, 
constitution, bylaws, and legal issues related to this 
process. 



LEGAL DISCLAIMER

The Information Provided In This Session
Is NOT A Substitute For Legal Advice.

There May Be Nuances Of State Or Local
Law That Could Affect Implementation Of

Strategies Or Policies Discussed.
Participants Are Strongly Encouraged To Seek The 

Advice Of Their State Association Or School District 
Legal Counsel.



Where do we start?

- Beginning the process vs Annual Review process
- The handbook development team
- Topics that must be communicated – each handbook
- Communicating the information



Developing the Handbook - Common Speedbumps

- Board Policy
- Approval Process
- Attorney Review
- Vague and Generalized (Arbitrary and Capricious)
- Morality Clauses – Conduct Unbecoming 

(some leeway for schools)



Important Points

- Who is involved?
(coaches, parents, students)

- Do you review annually?
- Are Board policies updated?
- Does it follow legal standards?



The Handbook Development Team

- Coaches, Administrators, Parents, Other Stakeholders



Topics that Must be Communicated  - each Handbook

- Mission and Belief Statements
- Expectations and Responsibilities
- Legal Disclaimers, Transparency, Title IX, Reporting Procedures
- Pertinent School Board and State Association Information 



Beginning the Process



Beginning the Process



Vague and Generalized?
(Arbitrary and Capricious?)



Vague and Generalized?
(Arbitrary and Capricious?)



Vague and Generalized?
(Arbitrary and Capricious?)

Behavior Unbecoming a Student-Athlete
Participation in the athletic program is a privilege, and student-athletes are 
expected to behave in a manner that will reflect positively on their teams and on 
their school. As representatives of the athletic program and the school district, it is 
the responsibility of the student-athletes to make positive decisions at school and 
in the community. Behaviors that violate these expectations and reflect poorly on 
the student-athlete, athletic program, and school will be met with proportional 
consequences. Such behaviors will be identified at the discretion of the athletic 
director and principal.



Vague and Generalized?
(Arbitrary and Capricious?)

Behavior Unbecoming a Student-Athlete
Participation in the athletic program is a privilege, and student-athletes are 
expected to behave in a manner that will reflect positively on their teams and on 
their school. As representatives of the athletic program and the school district, it is 
the responsibility of the student-athletes to make positive decisions at school and 
in the community. Behaviors that violate these expectations and reflect poorly on 
the student-athlete, athletic program, and school will be met with proportional 
consequences. Such behaviors will be identified at the discretion of the athletic 
director and principal…but may include pictures of using and/or possession of 
alcohol, tobacco products, drugs, illegal performance-enhancing substances, 
vapes, or electronic cigarettes, as well as bullying, harassment, hazing, vandalism, 
theft, assault, and illegal acts resulting in police involvement.



Communicating the Information

- Annual Acknowledgements 
- Properly informed and documented!

- Website Links
- Parent/Team Meetings



Important Points
- Communicate adequately - if not, could be found Arb & Cap

- Built into online form? - how well do you educate?

- Specificity - lay it out in detail

- Enforce consistently!

- Participation is a Privilege, not a Right!



Sample Language – Online Signatures



Sample Language – Board Approval

https://www.lakeviewspartans.net/

https://www.lakeviewspartans.net/


Sample Language – Board Approval

https://lebanonraiders.org/

https://lebanonraiders.org/


Sample Language – Table of Contents



Sample Language – Legal



Sample Language – Privilege
https://www.nwsc.k12.in.us/o/northwestern-high-school

https://www.nwsc.k12.in.us/o/northwestern-high-school






Sample Language – Progressive Discipline



Sample Language – Appearance

Eliminate Potentially Discriminatory Policies

Avoid disparate impacts…. that isolate protected classes

- behavioral standards - race  
- dress codes - ethnicity   
- grooming requirements - religion
- hairstyle mandates - gender
- other requirements 



Sample Language – Social Media 
- Include a social media policy in your student-athlete code of conduct.

- Begin the policy with a statement of purpose explaining the disruptive 
impact of inappropriate social media postings on the school, on the 
athletics program, and on the morale and success of the team.   

- Avoid generalized, morals clause type language in the policy. 

- Include “participation is a privilege not a right” language.  



Sample Language – Social Media 
- Include a social media policy in your student-athlete code of conduct.

- Begin the policy with a statement of purpose explaining the disruptive 
impact of inappropriate social media postings on the school, on the 
athletics program, and on the morale and success of the team.   

- Avoid generalized, morals clause type language in the policy. 

- Include “participation is a privilege not a right” language.  

- Include precise language defining the specific prohibited behaviors:
- Sexually explicit, profane, lewd, indecent, or defamatory language.
- Derogatory language regarding school personnel or other students.
- Comments designed to harass or bully students/school personnel.
- Nude/sexually-oriented/indecent photos/images or altered pictures. 



Sample Language – Social Media 

https://rhs.rocklinusd.org/subsites/Boys-Golf/PlayerParent-Forms/Social-Media-Policy/index.html

https://rhs.rocklinusd.org/subsites/Boys-Golf/PlayerParent-Forms/Social-Media-Policy/index.html


Sample Language – Social Media 



Sample Language – Drug Testing



Sample Language – Drug Testing

http://huronschools.com/

http://huronschools.com/


Reviewing what we have
- Do Student Handbook and Coaches Handbooks Align?

- Do all Handbooks Align across the District?

- Do Handbooks connect with State Association policies?



Applying to ALL areas
- Hall of Fame

(Dan enter example link)

- Club and Activities
www.lebanonraiders.org

- Student Leadership Organizations

http://www.lebanonraiders.org/


Legal-ease, dot the I’s and cross the T’s
- Broad v Defined – Do you meet the Legal Standard?

- Constitution and Bylaws

- School Board review and approval

- Onboarding, acknowledgement, collecting signatures



Legal-ease, dot the I’s and cross the T’s
- Be mindful of Constitutional Law 

- First Amendment: Freedom Of Speech
- First Amendment: Freedom Of Assembly
- First Amendment: Free Exercise Of Religion Clause

& Establishment Clause
- Fourth Amendment: Search & Seizure [Drug Testing]

& Invasion Of Privacy
- Fifth & Fourteenth Amendments: Equal Protection
- Fifth & Fourteenth Amendments: Due Process  



Legal-ease, dot the I’s and cross the T’s
- Be mindful of State Laws and District Policies Prohibiting:

- Discrimination in schools based on Sexual Orientation and Gender Identity
- Bullying of students based on Sexual Orientation and Gender Identity

 hundreds of districts have policies; for a complete listing, consult
www.transgenderlaw.org/#schools or your district legal counsel.

- Be mindful of Student Privacy regarding Sexual Orientation and Gender Identity
 FERPA & HIPAA protect students against unconsented-to release of
information in educational/health records, including transgender status



Potential Work
- Handbook review brainstorming sessions

- What do you have?
- What should you have?
- What are you missing?



Potential Work
- Annual reviews 

- Small committees to conduct reviews (across the district!)
- Student Handbooks 
- Athletic Handbooks
- Athletic Codes
- Booster Bylaws
- Coaches Handbooks

- Collective Bargaining Agreements



NADC - Denver, 2021 – Workshop #3

Athletic Handbooks for Student-Athletes and Coaching Staffs

Discussion?



NADC - Denver, 2021 – Session #3 – Workshop #17

Athletic Handbooks for Student-Athletes and Coaching Staffs

Contact Information:

Dan Armstrong – CAA
Northwestern HS, Kokomo IN

daniel.armstrong@nwsc.k12.in.us (765)432-6362   

Zac Stevenson – CMAA 
New Mexico Activities Association

zac@nmact.org (616) 581-3384
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